
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

12th December 2022 

Statement on the Racial Equality Strategy 2015-2025 
 
 

Recent news items referencing the Racial Equality Strategy 2015-2025 have highlighted the need 

to both strengthen the role of the Racial Equality Subgroup, as a monitoring group for the 

implementation of the Strategy, and to improve the way the Subgroup communicates, with 

organisations and the wider public, about the Strategy. Despite the publication of the Subgroup’s 

Minutes, there is evidence of need to raise awareness concerning the intended outcomes of the 

Strategy, the actions specified in it, and the progress that is being made. 

While some of the eleven actions of the Strategy listed below have been completed, most is the 
subject of ongoing work. 

Completed actions:  

1.  Establish a new Racial Equality Subgroup under the auspices of the Ministerial Panel on 
Together: Building a United Community. 

2. Identify Racial Equality Champions in all departments. 
3. Review the delivery model for the Minority Ethnic Development Fund (MEDF) and identify 

gaps in provision to inform ongoing operation of the Fund.  

Areas of Ongoing Work: 

1. Review current Race Relations (NI) Order 1997 and other relevant aspects of other legislation:  
actioned; legislation under draft 

2. Review Fair Employment Legislation – worked in this area now being addressed under the Race 
Relations Order and Ethnic Monitoring 

3. Work with the Department of Education to identify ways to tackle racist bullying in schools: 
work initiated and is ongoing 

4. Work with Department of Justice to develop our approach to tackling race hate crime: 
actioned; legislation under draft 



 

5. Examine where ethnic monitoring should be introduced and consult on proposals for 
implementation: actioned; work is ongoing 

6. Develop and roll out a collaborative design process with the Minority Ethnic Community to 
identify linkages with Delivering Social Change and Together: Building a United Community: 
actioned and under review. 

7. Establish a Shared Learning Forum for the Racial Equality Champions and develop and 
implement a training and development package to support Champions in carrying out their role. 
actioned and ongoing 

8.  Work through the Northern Ireland Strategic Migration Partnership (NISMP) to reflect our 
regionally specific needs in the development and implementation of UK immigration policy. 
Actioned -new unit in TEO recently established. 

The Racial Equality Subgroup is urging the Executive to focus more on the delivery of the 

outcomes of the Racial Equality Strategy and less on the processes, and to work at greater speed 

towards its full and effective implementation. This focus becomes even more urgent, since 

progress has been significantly impeded by the vacuum created by the repeated collapse of the 

Stormont Assembly.   

Signed 

 

Dr Livingstone Thompson 

Chair of the Racial Equality Subgroup 

(Please find the Minutes of the Racial Equality Subgroup here.) 

 

https://protect-eu.mimecast.com/s/HPzHC4QQmCYOmATB5wvs?domain=executiveoffice-ni.gov.uk

